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CPD Live CPD Points

Key Amendments to the Employment
Act 1955 and the Industrial Act 1967

This webinar will discuss the key amendments to the Employment Act 1955
and the Industrial Act 1967.

' Zoom

Members of the Bar | RM20
Pupils in Chambers & Law Students  RM10
Non-Members RM60

This is a live webinar

CPD Code: T5/17012023/BC/BC232033/2

THAVALINGAM C. THAVARAJAH

Seats will be confirmed once the proof of payment is received. Registration will close at 3:00 pm, on
three working days before the CPD event commences.

No additional registration will be accepted once the closing date has passed, or if the CPD event is full.

The CPD Department may not permit future registration if you fail to attend a CPD event after
registering unless you provide an acceptable and valid reason(s).

Click here to

REGISTER



https://cpd.malaysianbar.org.my/product/cpd-live-key-amendments-to-the-employment-act-1955-and-the-industrial-act-1967/

On 1 Jan 2023, the Employment (Amendment) Act 2022 will effectively come into force. The
amendments include, among others, widening the scope of employees protected under the
Employment Act, an increase to the maternity leave period, flexible working arrangements, the
introduction of a new section which mandates employers to clearly display a notice to raise awareness
of sexual harassment and many more which will be covered in this session.

In addition, this session will also explore the key amendments to the Industrial Relations Act 1967 which
came into force on 1 Jan 2021. The amendments include, among others, a provision which replaces the
previous requirement for Ministerial reference and instead directs the Director General of the Industrial
Relations Department to refer all unfair dismissal claims to the Industrial Court; as well as a change in
the process of challenging an Industrial Court award, whereby the traditional route of Judicial Review
has been replaced with an appeal process. It is imperative for practitioners to familiarise themselves
with the new amendments to the Acts to ensure that they remain abreast of current legal
developments.

Click here to

REGISTER

was admitted as advocate and solicitor
to the High Court of Malaya in 1990, prior to which, he was
admitted as a Barrister-at-law at Gray’s Inn. He practiced in three of
the largest legal firms in Malaysia, namely Shearn Delamore & Co.,
Zaid lbrahim & Co. and Lee Hishammuddin Allen & Gledhill. He has
authored, co-authored and contributed to numerous publications
such as “Employment Termination Law & Practice Malaysia”; “A
Practical Guide”; “Employment & Industrial Relations Law
Malaysia”; “Retrenchment Law and Procedure in Malaysia”;
“Constructive Dismissal — Commentaries and Cases”, “Employment
Law Asia (Malaysian Chapter)”; as well as the volumes on the
Employment Act 1955, Industrial Relations Act 1967 and the Trade
Unions Act 1959 in the Annotated Statutes of Malaysia series.

Thavalingam C. Thavarajah has been consistently recognised and

ranked as a leading practitioner by Benchmark Litigation,
Euromoney, The Legal 500, Chambers and Asialaw. In 2010 and 2011, he was honoured by International
Law Office (“ILO”) through the ILO Client Choice Awards in London, and by the In-House Community in
2017 during its awards ceremony in Hong Kong. He has also been involved in the restructuring of
government-linked companies and acted as senior counsel in a number of high-profile employment
disputes which have been reported in the media. He was also appointed by the Government of
Malaysia as a member of the National Labour Advisory Council (“NLAC”) during his tenure as Malaysian
Employers Federation (“MEF”) Honorary Secretary.
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e Materials will be emailed only. No printed notes will be provided.
o No recording of the event is permitted via any means at any time.

e No part of the event content may be used/reproduced in any form without the written and
explicit consent of the Bar Council and speaker(s).

e Registration will be confirmed once proof of payment is received, and will be allocated on a first
come, first serve basis.

® The registration for any session will close at 3:00 pm, three working days before the session
commences. Cancellations must be made in writing. There will be no refunds for cancellations
made fewer than three working days before the session but substitutions are allowed.

o No additional registration will be accepted once the closing date has passed, or if the CPD event
is full.

e The CPD Department may not permit future registration if you fail to attend a CPD event after
registering unless you provide an acceptable and valid reason(s).

e The organiser reserves the right to modify, cancel or postpone the event, should circumstances
arise that make such action necessary, whereupon all registration fees paid will be refunded.

e Points for the CPD Scheme will not be awarded to Members of the Bar and pupils in chambers
who arrive more than 15 minutes late, are not present throughout the event, or leave before its
scheduled end.

If you have any enquiries, please email us at: cpd.events@malaysianbar.org.my.
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